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® Mishiba, Takenori (2023). The Legal Regulation of Psychological Hazards at
Work: The Hypothesis regarding the Benefits of the Mental Health Approach
Compared to the Psychosocial Risk (PSR) Approach. Journal of Work Health
and Safety Regulation.2(2) : 97-109
DOI: 10.57523/jaohlev.ed.23-002

® Mishiba, Takenori (2020). “Workplace mental health law: Comparative
perspectives.” London: Routledge
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® Daniels, Kevin (2024). Better Guidance on Managing Common Mental Health
Problems in the Workplace: Supplementing What with How. Journal of Work
Health and Safety Regulation. Advance online publication
DOI: 10.57523/jaohlev.oa.24-014
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® Shimazu, Akihito and Wilmar B. Schaufeli (2009). “Is Workaholism Good or
Bad for Employee Well-being? The Distinctiveness of Workaholism and Work
Engagement among Japanese Employees.” Industrial Health 47(5) : 495-502
DOI: 10.2486/indhealth.47.495
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WHO. Guidelines on mental health at work (Accessed at:
https://www.who.int/publications/i/item/9789240053052). Geneva: World
Health Organization; 2022.

o (EFOXANANNA—IRTFHOLHDHTARIA> : BEIEREEBADITA EABTITAL B
IZHEFEADTTA)
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Occupational Health Practice. 2019.
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Impact.” Cambridge: Rand Europe
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